OFFICE OF HUMAN RESOURCES MANAGEMENT

INITIATIVE:

Partner within the DOE community (Federal and Contractor),

other Federal Agencies, State and Local Governments,
Academia, and Non-profit Organizations to Share Resources
and Provide Cross-Cutting Learning Opportunities in a Cost-

effective Manner

Corporate Lead:

Richard Devine, AL

OBJECTIVE: Establish and expand internal and external Federal learning
partnerships
A/O January 7, 2003
ACTION COMPLETION STATUS ORG. POC
DATE
Identify a standardized 03/03 (Ahead of ME-50 Al Corbett, ME-
Department-wide Schedule) Potential 51
methodology for calculating model has been Chuck Meyer,
cost avoidance/savings identified. Research Bechtel, Nevada
obtained through sharing of underway to
learning resources determine suitability
Update as necessary the 06/03 AL Jeannie Lozoya,
guidance for establishing AL
training partnerships to be
distributed throughout the
DOE Federal and Contractor
Training Community.
Identify consistent Federal 06/03 ME-50 Margo Mark,
Department-wide Learning ME-51
Consultant Roles and Dick Devine, AL
Responsibilities
Develop methodology for 10/03 ME-50 Jeannie Lozoya,
establishing relationships AL
between local federal training Margo Mark,
programs and neighboring ME-51
Federal Executive Boards for
the purpose of establishing
interagency learning
partnerships
Obtain from the Office of 10/03 ME-50 Margo Mark,
Personnel Management a list ME-51
of all Federal agency learning
points of contacts to assist in
the establishment of
interagency learning
partnerships
Re-establish federal 09/04 ME-50 Al Corbett, ME-




association with professional
learning societies to
determine new methods for
sharing of learning related
information

51

Institutionalize Learning
Consultant Relationship
between ME-51 and all DOE
Program Elements

09/05

ME-50

Al Corbett, ME-
51

Margo Mark,
ME-51




